CT@ = WORK & TRAVEL USA

Apres Whitefish - Housekeeper
HOST INFORMATION

Company Description:

Aprés Whitefish is a thoughtfully curated boutique hotel for the adventurous traveler. Centrally located, it’s just minutes from downtown
Whitefish and 45 minutes from Glacier National Park! It provides an ideal setting to escape everyday demands and reconnect with nature.

The charming town of Whitefish is lively, built around a shared love of the wild. from lush mountains with forests, lakes, and rivers to the
friendly downtown, it’s a destination worth exploring. We have plenty of shops, eateries, and nearby Whitefish City Beach is a favorite
among locals and visitors alike.

Benefits of working with us:

- Employee discounts on hotel rooms for friends and family
- Free coffee during each shift

- Use of our wood-burning sauna

- Competitive Pay

Host Website: http.//www.apreswhitefish.com

Site of Activity: Apres Whitefish

Parent Account Name: Apres Whitefish

Host Address: 800 Spokane Ave Whitefish , Montana , 59937

Nearest Major City: Kalispell, Montana , Less than 10 miles away

PLACEMENT INFORMATION

Job Description:

Housekeepers are responsible for cleaning rooms and common areas, vacuuming, changing linens and towels, making beds, cleaning
bathrooms, and doing laundry (washing, drying, folding). This position can be physically demanding and you may be required to use
chemical cleaning products. Your employer may ask you to perform other duties related to your job type.

Typical Schedule:

8-hour shift, Typically between the hours of 9 am and 5 pm. Hours and days may vary. All employees will be scheduled 32-40 hours a week,
option of helping in laundry post shift for additional hours.

Drug Test required: No

COMPENSATION

Hourly Wage: $17



Eligible for Tips: Yes

When guests leave tips, they are collected and divided equally among all housekeepers on the last day of the month.

Estimated weekly wages including tips: $680
Bonus: Yes

An end-of-season bonus is offered based on attendance and the quality of work completed.

* All figures above are pre-tax

Estimated average number of hours per week: 32
Estimated minimum number of hours per week: 32
Estimated maximum number of hours per week: 40

Potential fluctuation in hours per week:

Each day or week, hours vary. Depending on occupancy, you'll work 40 hours and possibly more. Slower weeks at the beginning and end of
the season may work fewer hours since we're less busy.

Average number of hours per week reached by last year's seasonal employees: 32
Overtime Policy:
Yes, paid after 40 hours

Job-Specific Benefits:

Each employee is allowed one specialty coffee drink per shift. You have free access to use our wood-burning sauna.

JOB REQUIREMENTS

English Level required:

* * * * 79.\’ 79.\’ Intermediate

Required to be 21+: No

Previous Experience required: No
Qualifications & Conditions
Lifting

Lifting requirement: 25/bs/11kgs

Description:

Lifting and carrying at least 25 Ibs
Standing for entire shift

Handling cleaning chemicals
Working outdoors

Other qualifications or conditions

Description:

Our lodge doesn't have an elevator. You need to be able to climb stairs multiple times a day if necessary.

Job Training required: Yes

Length of job training:



1-2 weeks

Hours per week during training period.: 40
Different wage during training period: No
Start on specific day of the week: No

Training requirements:

No special certifications are required. The houskeeping manager will provide in-depth/one-on-one training for approximately one week. If
you have questions or need additional training, someone is always available to assist.

Need to wear uniform: Yes

Uniform Policy:

2 Housekeeping smocks are provided.

Cost of uniform: $0
Uniform laundry: Participant responsibility
Dress Code: Yes

Description:

Dress professionally, with uniform shirt provided.

CULTURAL OPPORTUNITIES

Types of Cultural Opportunities:

Company Parties, Holiday Events, Trips to Major City, Trips to Nearby/Major Attractions, Will provide information about Events, Local
Resources, Attractions/Sites, Local Community

Additional Details about Cultural Offerings:

Each year, we host a Cultural Food Fest that features a potluck where employees can bring and share dishes from their cultural
backgrounds. This is an excellent way to encourage conversation and foster personal connections.

Fourth of July BBQ, Sauna and bonfire nights, floating, or bowling trips.

Local Cultural Offering:

Monthly art walk, ranger guided walks at the lake, trips to Glacier National Park, paddle boarding on the river, weekly farmer's market,
glass fusion and pottery lessons at the art studio, huckleberry picking, mountain biking, alpine slide, zip lining, free public transportation
to the mountain, etc

HOUSING AND TRANSPORTATION

Housing Provided: Yes. Employer Guarantees employer - owned or employer - arranged housing to all hired participants. Required to stay.

Employer-owned or employer-arranged housing description:

We provide housing at a local monthly rental lodging. The housing is located approximately 1 mile away from the work site. Rooms are
double-occupancy hotel rooms with two queen beds, a TV, Wi-Fi, and a Mini kitchen with a refrigerator. A common living room area and
indoor bicycle storage are provided.

Lease Agreement: Yes

Onsite Amenities:



WiFi: Yes
Description:

Provided when you arrive.

Phone Service: Yes
Description:

Kitchen facilities: Yes
Description:

Kitchen acess is provided with in your living space.

Laundry facilities: Yes
Description:

Coin-operated washing machines and dryers are located on site.

Occupancy Requirements for Provided Housing:

Minimum Occupancy Per Room: 2
Maximum Occupancy Per Room: 2
Suggested Occupancy Per Room: 2

Rooming Arrangement Description:

Rooms are individually leased, so they may have coed use.
Provided Housing Cost:

Required to Pay for Provided Housing: Yes
Cost per Week: $125

Housing Cost Deducted from Paychecks: Yes
Utilities Costs: No

Housing Deposit: Yes
Cost: $100
Description:

The $100.00 deposit will be deducted from your first paycheck and will be returned to you once you have completed the checkout
process and there are no damages or cleaning required.

Housing Deposit Refundable: Yes

Condlitions for Deposit Refund:

The deposit will be returned to you once you check out of housing and there are no damages or additional cleaning needs.

Details About Deposit Refund:

Deposits are refunded in your final paycheck issued by the employer.

Transportation to Worksite:

Walking Commute Time
Estimated commute time. 15 to 30 minutes

Description: There is a path for walking or biking to work.

Biking
Estimated commute time: Under 15 minutes



Bicycles are provided free of charge: No
Bicycles are not provided.: Yes

Bicycles are available to rent: No
Estimated cost: $
Description: There is a path/sidewalk for riding your bicycle to your work site.

Local Bus, Subway or Train
Estimated commute time: Under 15 minutes

Estimated cost: $0

Description: Bus stop is located 2 blocks from the housing at Safeway. The bus operates on a rotating 60-minute schedule all
day.

ARRIVAL INFORMATION

Arrival Instructions:

There is one option for your travel to Whitefish, Montana. We recommend flying into Glacier International Airport in Kalispell. The airport
is approximately 15 minutes from Whitefish, so we provide pick-up service at the airport to your housing location. Students must email
their arrival information to Jayne Miller at gm@apreswhitefish.com at least 2 weeks before arrival in the United States. Details about a
scheduled pickup will be communicated to the student before their departure.

Upon arrival, you will be taken to the grocery store to pick up necessary items and then to your housing location. You will be staying within
walking distance of work and grocery stores.
Suggested Arrival Airport:

Glacier International Airport, FCA, Less than 10 miles

Estimated cost of transportation to worksite from suggested airports: $0 to $25

If arriving after regular hours:

Suggested After-Hours Accommodation:

Apres Whitefish Lodge

800 Spokane Avenue

WHITEFISH , Montana 59937-2971
www.apreswhitefish.com
4068628255

$0 to $25

TRAINING AND ONBOARDING

Pre-Arrival Onboarding: No
Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:

Once you arrive, you will be instructed to set up an account and log in to schedule an appointment with the local Social Security office.
Your employer will take you to this appointment. Your Social Security card will arrive within 2-4 weeks of your application date.



Nearest SSA Office: Kalispell, Montana , Less than 10 miles
Other:

Wage Payment Schedule:

Wages are paid semi-monthly (every other Friday) through direct deposit. Students must open a bank account upon arrival. We can assist
Yyou in choosing the best option once you arrive.

Meal Plan: Not available

Provide Certificates/Performance Evaluations: Yes
Hire in Groups: No

Grooming Requirements:

Our employees are expected to be well-groomed and maintain a clean appearance and smell at all times. Hygiene is a priority and must be
followed. Hair below the neckline must be tied up or pulled back at all times. If an employee has a beard, they may be asked to wear a
mask to prevent hair from falling on clean surfaces.

Second Job Availability: Yes, likely

Applicable Company Policies:

Apres work experience is the student's primary job and housing. You are encouraged to look for secondary employment, however it is
important to prioritize your primary job hours. If your secondary workload becomes too burdensome or interferes with your regular
schedule hours at Apres, you may be asked to reconsider.

COMMUNITY AMENITIES

Walking Distance from Worksite:

Food Market, Post Office, Bank, Restaurants, Fitness Center, Internet Cafe, Public Library

Walking Distance from Housing:

Food Market, Post Office, Bank, Restaurants, Fitness Center, Internet Cafe, Public Library

In Town, Requires Transportation:

Shopping Mall



